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Abstract 

This paper x-rays the concept of overschooling and views 
overschooling as occurring when one takes up a job that does not 
match one's qualification or salary. The paper further shows that 
emerging technologies are likely to lead to lead to 
overschooling skills training in them requires staying in 
school longer than necessary. Concepts, goals and curriculum 
of VTE are also presented. Finally, the paper recommends that 
skills acquisition should be incorporated into the curriculum of 
all tertiary institutions to prevent overschooling. 

 
Introduction 

Deltron and Silles (2003) viewed overschooling as a consequence of the 
market shift in the intraoccupational distribution of schooling that occurred in the 
1970's. Following the Second World War, there was noticeable expansion of 
education, development of industries and jobs in almost all fields of human 
endeavour. The foregoing phenomenon was .occasioned by the desire to 
reconstruct the rains and rehabilitate life in the affected areas. To reconstruct the 
war-torn areas for human rehabilitation, education in its upgrade form was seen as a 
veritable instrument. The upgrading of education for any purpose implies that 
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educaion is characteristic of education is a factor that result in learners staying in 
school longer than the prescribed duration for achieving skills or certificates. The 
consequence of spending a longer period in training is over schooling which is the 
issue in this paper. 
 
Concept of Overschooling 

The word overschooling has various meanings for various people. Van der 
Meer and Glebbeck (2011), viewed overschooling as a result of imperfect 
allocation in the labour market, a situation where many workers have jobs which is 
below their qualifications. Cohn, Johnson, & Ng (2000), observed that 
overschooling occurs whenever earnings are affected by how individuals' 
education matches their required occupation. Green, McIntosh and Vingnoles 
(1999), have pointed that overschooling is an excessive turnout of graduates from 
tertiary institutions thus creating a gap between what is produced by the 
educational system and what is demanded in the labour market. There are many 
schools of thought that agree that overschooling is the same as overeducation (Ng, 
2000, Chevalier & Lindley, 2007). The issue of overschooling has been very 
controversial. Gill and Solberg (1992), Van der Velden and Smoorenburg (2000), 
published a report, that out of 1741 cases of insanity studied, 205 were as a result of 
over-study. Conversely, Freeman (1976), Van Meer (2006) and in their study of 
overschooling concluded that overschooling and wages are rewarding only to the 
extent the former leads to increases of the latter. 
  
 The authors would rather stay with the fact that overschooling is a direct 
result of the school producing graduates that will not be adequately absorbed by the 
labour market. This definition may be supported by studies of occupational changes. 
Ng (2000), conducted a study of occupational changes and came up with the result 
that over 35% of women changed occupations, while 40% of the male counterparts 
also changed between 1994 and 1997 
  
 Generally speaking, the accelerating pace of technological changes has 
caused complete changes in the nature of a given occupation within a few years. 
Although automation is usually associated with this process, it is but one aspect of a 
broader movement consisting of many interacting and powerful technologies. 
Technological advances have apparently caused present jobs to disappear and also 
resulted in the emergence of previously unknown occupations. Often the person who 
performed the old jobs are not capable of undertaking the new ones because they 
require further education and retraining, and when such workers are retrained on the 
job, the issue of overschooling disappears. 
 
 Occupations created by new technologies seem to have several characteristics 
that differ from occupations that tend to be phased out. For example occupations that 
are in danger of being phased out usually involve demonstration of fewer psycho-
productive skills and more cognitive understanding some new-technology-oriented 
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occupations call for higher-order skills and application of greater technical 
knowledge. Performance in the foregoing occupations usually requires a more 
complete functional education than the performance in the jobs or occupations 
replaced. In many cases workers in the new-technology occupations need more 
maturity via human relations training in order to successfully meet the job 
requirements. As a result of these characteristics of emerging occupations, versatility 
in skills application may be more valuable than a high degree of specialization. 3 It is 
a known fact that modern technology creates an increasing number of 
occupations that provide services rather than goods. Sometimes these occupations call 
for combinations of traditional skills. For example, in the area of agri-business, 
occupations related to the sale and servicing of agricultural machinery demand a 
combination of cognitive, psycho-productive and perceptual skills. In addition, these 
new occupations often demand different kinds of skills, which may be described as 
socio-psychological or affective in addition to technical knowledge. The retail clerk, 
for example, must be knowledgeable about the merchandise and must relate 
effectively to the customer by displaying his or her human relations skills. An 
individual in this group of occupation would require additional schooling in 
public/human relations (Johnson, 1978; Kazanas, 1980; Miller and Usoro, 1981). 
 
 Although, technology eliminates some unskilled and low-skilled jobs, it also 
tends to upgrade skills and training requirements in the more highly specialized jobs. 
This trend is beginning to affect middle-management and higher levels of the 
occupational structure so that retraining is becoming a continuing aspect of 
employment. This is where technical occupations eliminate what is generally 
accepted as overschooling. Technology has had profound impact on agricultural 
occupations where increases in the average size of farm, rapid mechanization and 
improved fertilizers, feeds, and pesticides have led to increased output with sharply 
decreased employment. Technical and Vocational Education, therefore, becomes a 
panacea for overschooling. 
 
Technical and Vocational Education (TVE) 
 Technical and Vocational Education refers to a range of learning experiences 
that are germane to employability, transferability of competencies and qualifications 
and recognition of skills, decent work opportunities and lifelong learning related to 
the world of work. According to International Labour Organization ILO (2000) the 
concept embraces the importance of innovation, competitiveness, productivity and the 
economy. It is a well established fact that innovation creates new employment 
opportunities and also requires new approaches to education and training to meet the 
demand for new skills. The learning experiences may occur in a variety of learning 
contexts, including private and public training institutions, workplaces and informal 
learning places. Whatever forms that training takes, it constitutes a panacea for 
overschooling for trainees in the occupation 
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 Technical and Vocational Education is a component of lifelong learning. It 
encompasses all learning activities undertaken throughout life for the development 
and updating of competencies and qualifications. It is also understood to mean the 
comprehensive provision of purposeful learning opportunities in the lifespan of every 
individual. It is also designed to fulfill social justice and sustainable economic 
development objectives, including employment (ILO, 2000). In the context of this 
paper, VTE is viewed to constitute a panacea for overschooling or over education for 
people in this form of education. 
 
Features and Goals of TVE 
 As already pointed out, TVE is required to keep one constantly or perpetually 
in the labour market.lt is apparent that unemployment is the root cause of 
overschooling because people would rather take up jobs below their qualifications 
rather than remain jobless. In TVE occupations there is what is called "training" and 
"retaining" which may be occasioned by emerging jobs. No one will like to be out of 
job and no employer will keep an employee who cannot perform his/her work well. 
Akanmu (2011), pointed out that employers want their graduate recruits to be 
technically competent in their chosen field. They also want them to come out of 
school well equipped with complementary life skills such as problem solving, 
reflective, and learning skills, effective communication, human relations kills 
integrity and high level of personal ethics, self esteem, self discipline, organizing 
skills and abilities to translate ideas into action. 
  
 Unfortunately, technical skills keep changing as new technologies emerge. 
One of the most important features of Technical and Vocational Education (TVE) is 
its responsiveness to emerging technologies, the world of work and the emphasis on 
the curriculum for the development of employable skills. The delivery systems are, 
therefore, well placed to train the skilled and entrepreneurial workforce that the 
economy needs to create wealth for economic empowerment. Another vital feature of 
TVE is that it can be delivered at different levels of sophistication. This makes it 
responsive not only to the needs of learners from different backgrounds, but also to 
the needs of the society. A skilled workforce is a basic requirement for driving the 
engine of industrial and economic growth, and TVE holds the key to the development 
of the required technical and entrepreneurial workforce. 
  
 Vocational curriculum is designed as a joint responsibility of industry and the 
school. The school must periodically collect information from business and industry 
regarding what skills they have to train. These bits of information when collected are 
arranged and built into the curriculum. This process involves task and instructional 
analyses. Task and instructional analyses approach makes vocational curriculum very 
responsive to the employment needs of vocational education graduates. 
The outcome of the research by the National Bureau of Statistics of the Federal 
Republic of Nigeria (2010) revealed the distribution of employed persons by 
educational level, age group and gender. Thus, unemployment is least with doctorate 
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degree holders, followed by persons holding Vocational/Commercial qualifications, 
males out-number female counterparts in almost all occupations, while the 
dominating age group is 20 - 35 years. On the basis of the foregoing research 
evidence, it can be inferred that: 
1.    Doctorate qualification is more potent and reliable for securing employment. 
 
2.    Vocational / Commercial training equips the youth with the needed skills 
necessary for improved economic opportunities for individual and national levels. 
 
Conclusions 
In the light of this discourse, the following conclusions may be drawn: 
1.  Overschooling appears to exist with people who lack employable skills. 
 
2.  There is little or no evidencce of overschooling for persons who possess 

Vocational/Commercial qualifications. 
 
3.  There is little or no evidence of overschooling for holders of doctorate degrees. 
 
4.  Majority of Nigerian graduates have insufficient vocational skills. 
 
5.  From the Nigerian tertiary institutions come an excessive turn-out of graduates 
whose training raises a question about the existing gap between the manpower 
produced and what is demanded by the labour market. 
 
Recommendations 
Based on the conclusions drawn,   the following recommendations   are proffered: 
1.  To prevent overschooling, tertiary institutions should incorporate skills acquisition 
into the curriculum. 
 
2.  Technical   and   Vocational   Education (TVE),   as   a   workshop   based 
education should receive a better government attention for equipping the growing      
numbers   of youths   for paid      employment   and or   for entrepreneurial exploits. 
 
3.  Effort should be made to strengthen linkages of non-formal with formal Technical 
and Vocational Education training to enhance employment opportunities for skilled 
and semi-literate/illiterate youths. 
 
4.  The present system of TVE should be coordinated, regulated, and standardised for 
effective   achievement of vocational and technical education goals, 
 
5.  There   is need for tracer studies   in TVE to   improve the   market responsiveness 
to the existing training programmes. 
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